NEW VET — impressions of the 1 day, 3™ Training Hotspot
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2nd session: New cooperation path in WBL — suggestions of different EU countries: examples from

Spain and Austria
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DEEP IN WBL

CO-OPERATION BETWEEN THE CORE WBL ACTORS IN SP.
NEW COOPERATION PATHS PROPOSAL
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AREAS OF COOPERATION

* Governance - introduction/modernisation of
apprenticeship occupation

« Training alliances - cooperation of different companies
to cover all parts of legally defined occupational
profiles or additional skills

» Vocational orientation
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What we did:

- Field research in which each partner launched a guestionnail
working in VET centers and training companies involved in WBL processes.

- This survey asks about existing cooperation practices, possible cooperation
structures, existing difficulties or threats.. moreover, the professionals are given
the opportunity to suggest future cooperation paths.

- Each national section includes, then, these answers, an analysis of the
questionnaires results and the identification of new ways of cooperation between
the professionals involved in WBL.
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Keynote on Quality in WBL

Ge to www.mentl.com and use the code 2140340

What about the quality of WBL in your
country?

Very Unsatisfied Neutral Satisfied
unsatisfied

Go to www.menti.com and use the code 2140340

Which indicators guarantee a good quality in
WBL?
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Working session: “Imagine you were the Minister of Education”

Optionen ar

i Etherpad Lite: Spring room X 4+ ® Zoom Meetings
& sta utilizzando la webcam
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Action n.1) Divide in different way the secondary school in order that the children will choi
path when thay are around 15 years old. Now they are so young and there are a lot of diff
for the companies to..

Action n.2) Strong carreer guidance: the parents have a crucial role and often the WBL
system/VET school is a last choice. Realize visits in companies, carry out carrier guidang]
programs in a structure way

Action n. 3) Define a training plan/roadmap for VET teachers and In companies tutors tha
improve their skills and competencies in order to support in an effective way the studenfs|
be important that in each VET institution would be present a dedicated person/expert in{
system. For example for one year the VET teachers could have an intership in a compap!

Hartmut (IHKPS

Antion n.4) Involve the companies with a public plan/program to motivate them to deliver
path.

Action n.5) Innovate the enviroment (technical devices)
N
arl

- documenti per ulteriori letture
Salta alla riunione...
(autose study)

Kristina Zharkalliu

Hai effettuato |'accesso come Silvia Baiocco (Disconno)
NEWVET 3°

Riepilogo della conservazione dei dati
Ottenere |'app per dispositivi mobili

Thank you and end of the meeting
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